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Exercise 3 – What do you 

want to work with? 
 

 

pixabay, Unsplash 

 

What is important for you in your professional life and future job? Analysing your work 

values and expectations will help you to plan your job search and career planning. 

 

Read the list of values carefully and then rank each of the values in terms of how 

important they are (5 is highest importance, 1 is lowest). 

 

Afterwards list the 10 highest ranked values.  

 

And finally list the 5 most important values in order of importance. 

 

Work values 
 

Rank Value Description 

 Advancement The opportunity to take on additional responsibilities. 

 Aesthetics Be involved in studying or appreciating the beauty of objects or 

ideas. 

 Achievement Desire to produce results that are considered significant. 
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 Affiliation Be recognized as a member of a particular organization. 

 

 Assertiveness Demonstrate forceful energy, aggressiveness and initiative, bold 

self-confidence 

 Belonging Have a sense of being a contributing part of an agency or 

group; a sense of affiliation. 

 Change/Variety Have work responsibilities which frequently change in their 

content and setting. 

 Community Living in a town or city where I can get involved in community 

affairs. 

 Competition Show you are good at engaging in activities where there are 

clear win/lose outcomes, and mostly win. 

 Creativity  Create new ideas, programs or structures departing from those 

ideas already in existence. 

 Excitement Demonstrate a high degree of (or frequent) enthusiasm in the 

course of your work.  

 Fast Pace Show you can work in circumstances where there is a high pace 

of activity, and show you can do work rapidly. 

 Flexibility Can adapt readily to new and changing work requirements. 

 Friendships Can develop close personal relationships with people as a result 

of your work relationships. 

 Help Others Be involved in helping other people directly, either individually or 

in small groups. 

 Help Society Work toward the betterment of the world. 

 

 High Motivation Show you have a strong desire to succeed. 

 Independence Be able to determine the nature of your work without significant 

direction from others; comfortable working alone. 

  Influence 

People 

Enjoy being in a position to influence the attitudes and opinions 

of people. 

  Intellectual 

Status 

Be regarded as a person of high intellectual prowess or as one 

who is an acknowledged expert in a given field. 

 Intellectual 

Stimulation 

Work on projects that challenge you, and require the use of a 

variety of resources to be successful. 

 Knowledge Your work environment values always learning more and 

increasing your knowledge base. 

 Leisure Work allows for significant time off to pursue non- work related 

activities. 

 Location Work in a place that provides excellent physical environment. 

 Make Decisions Have the power to decide courses of action, policies, etc. 

 Mental 

Challenge 

Show you can constantly face and resolve complex problems. 

 Moral Fulfilment Feel that your work is contributing significantly to a set of moral 

standards which you feel are very important. 
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 Perseverance Can persist in an undertaking despite opposition or 

discouragement. 

 Physical 

Challenge 

Show you can work hard, despite the fact your job can make 

considerable physical demands upon you at times. 

 Power and 

Authority 

Demonstrate you can effectively control the work activities or 

the destinies of other people if required. 

 Precision Work Show you can work in situations where there is very little 

tolerance for error. 

 Profit/Gain Show you have a strong desire to accumulate a large amount 

of money or other material gain. 

 Public Contact Show you are comfortable with lots of day-today contact with 

people. 

 Recognition Want to be recognized for the quality of your work in some 

visible or public way. 

 Stability Be assured of keeping my job and receiving a reasonable 

financial reward. 

 Supervision Have a job in which I am directly responsible for the work done 

by others. 

 Time Freedom Have work responsibilities which I can work at according to my 

own time schedule; no specific working hours required. 

 Travel Work in a situation that allows me to travel OR allows me not to 

travel. 

 Work Alone Do projects by myself, without any significant amount of contact 

with others. 

 Work under 

Pressure 

Work in situations where time pressure is important and/or the 

quality of my work is judged critically by supervisors, customers, 

or others.  Work with Others Have close working relationships with people as a result of my 

work. 

 Precision Work Work in a situation where there is little tolerance for errors. 

 

 Recognition Want to be recognized for the quality of your work in some 

visible or public way. 

 Risk Taker Show you can assume duties that involve risk taking of some sort. 

 Security Show you want job security and you want reasonable financial 

rewards. 

 Stability Have work routines and job duties that are largely predictable 

and not likely to change over a long period to time. 

 Status Enjoy the respect and admiration of others because of the kind 

of work you do, and like having an important title or position 

within the agency.  Strong Interest The activities of the agency must be deeply engaging and 

intrinsically interesting. 

 Supervision Have a job in which you are directly responsible for the work 

done by others. 

 Team 

Orientation 

You work well with other people on shared tasks or projects. 

 Tenacity You show diligence to finish goals or tasks. 
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 Time Freedom Have work responsibilities where you can work according to your 

own time schedule; no specific working hours required. 

 Willing to Travel When necessary, you are willing to travel extensively and live on 

the road. 

 Work Alone Do projects by yourself, without any significant amount of 

contact with others. 

 Work under 

Pressure 

Can work under time pressures and in circumstances where the 

quality of your work may be judged critically by supervisors, 

customers or others.  Work with Others Can have close working relationships with a group, and work as 

a team member toward common goals. 

 

 

 

Summary of 10 values  

 

 Value Description 

1   

2   

3   

4   

5   

6   

7   

8   

9   

10   

 

 

 

 

 

 

 



 

 The “MiGreat Project”- n. 2016-1-IT01-KA202-005348 has been funded with support from the European Commission. This 

document reflects the views only of the author and the Commission cannot be held responsible for any use which 

might be made of the information contained herein. 

Top 5 work values  

 

 Value Description 
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