
 

 The “MiGreat Project”- n. 2016-1-IT01-KA202-005348 has been funded with support from the European Commission. This 

document reflects the views only of the author and the Commission cannot be held responsible for any use which 

might be made of the information contained herein. 

Exercise 1 – “LLL plan” 
 

 

pixabay, geralt 

In this exercise you reflect upon your own learning and define your goals to facilitate 

the development of knowledge, skills and competences needed to be successful in 

the labour market. After reading the information below, please fill in the provided 

templates. The LLL plan is linked to lifelong learning and employability goals. It offers 

simple step-wise strategies to address your learning needs and supports 

understanding of:  

 

 what you need to learn:  

 why you should learn new knowledge and identified skills and competences;  

 how you are going to learn these skills;  

 in what time frame you are going to learn;  

 where the link with employability possibilities is.  

Lifelong learning is related to all learning activities undertaken throughout life which 

results in improving knowledge, know-how, skills, competences and/or qualifications 

for personal, social and/or professional reasons. 
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Step one - Reflection 

In this first step, you are asked to reflect your situation: 

 Define your goals and what you need to achieve them. 

 Identify knowledge, skills and competences (KSC) that you want or need to 

achieve mentioned goals.  

 Carry out an honest self-analysis about where you are in relationship to those 

goals. 

 Determine the gap between your actual and target status. 

Goal and development plan 

Short-term goals 

Area of Interest Competencies/Skills/ Knowledge Needed 

 

 

 

 

 

 

 

 

 

 

 

 

 

Long-term goals 

Area of Interest Competencies/Skills/ Knowledge Needed 

 

 

 

 

 

 

 

 



 

 The “MiGreat Project”- n. 2016-1-IT01-KA202-005348 has been funded with support from the European Commission. This 

document reflects the views only of the author and the Commission cannot be held responsible for any use which 

might be made of the information contained herein. 

 

 

 

 

Step two – Planning  

The second step involves formulating the LLL plan by: 

 Setting out SMART learning objectives being:  

S - specific  

M - measurable  

A - achievable  

R - realistic  

T - timed (defined deadline) 

 Defining concrete actions to achieve aforementioned KSC objectives. 

 Setting a time frame for each objective or milestones.  

 Defining which support and resources would be needed. 

 

For the definition of each SMART learning objective, it is important to answer to the 

following three questions:  

 What do you want to accomplish? 

 How are you going to accomplish it? (What steps will you take to accomplish 

your objective(s)? What activities will you do? How will you acquire the 

learning? Under what conditions will the learning occur?) 

 How is (are) your objective(s) linked with your employability? (What 

advantages will it bring you? What opportunities? Will they be found only in one 

sector of activity/job or transversal to others?) 
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Your individual LLL plan 

Goals  Action steps  

 

Time frame/ 

milestones 

Support/resources 

needed 

Results/outcomes  

 

     

     

     

     

     

 

 

 


